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TABLE 2—ADDITIONAL AVAILABLE SANCTIONS FOR REPEATED PROHIBITED ACTS WITHIN THE SAME 
SEVERITY LEVEL 

Prohibited act severity level 
Time period for 

prior offense 
(same code) 

Frequency of 
repeated offense Additional available sanctions 

Low Severity (400 level) ........ 6 months ........... 2nd offense ....... 1. Disciplinary segregation (up to 1 month). 
2. Forfeit earned SGT or non-vested GCT up to 10% or 

up to 15 days, whichever is less, and/or terminate or 
disallow extra good time (EGT) (an EGT sanction may 
not be suspended). 

3rd or more of-
fense 

Any available Moderate severity level sanction (300 se-
ries). 

Moderate Severity (300 level) 12 months ......... 2nd offense ....... 1. Disciplinary segregation (up to 6 months). 
2. Forfeit earned SGT or non-vested GCT up to 371⁄2% 

or up to 45 days, whichever is less, and/or terminate 
or disallow EGT (an EGT sanction may not be sus-
pended). 

3rd or more of-
fense. 

Any available High severity level sanction (200 series). 

High Severity (200 level) ....... 18 months ......... 2nd offense ....... 1. Disciplinary segregation (up to 12 months). 
2. Forfeit earned SGT or non-vested GCT up to 75% or 

up to 90 days, whichever is less, and/or terminate or 
disallow EGT (an EGT sanction may not be sus-
pended). 

3rd or more of-
fense 

Any available Greatest severity level sanction (100 se-
ries). 

Greatest Severity (100 level) 24 months ......... 2nd or more of-
fense.

Disciplinary Segregation (up to 18 months). 

[75 FR 76267, Dec. 8, 2010; 75 FR 81854, Dec. 29, 2010] 

§ 541.4 Loss of good conduct sentence 
credit as a mandatory sanction. 

(a) You will lose good conduct sen-
tence credit as a mandatory discipli-
nary sanction if you are in one of the 
following two groups: 

(1) VCCLEA-violent inmates. The date 
of your U.S. Code offense was on or 
after September 13, 1994, but before 
April 26, 1996, and you committed a 
‘‘crime of violence’’ as defined by the 
Violent Crime Control and Law En-
forcement Act of 1994 (VCCLEA); or 

(2) PLRA inmates and DC Code offend-
ers. The date of your U.S. Code offense 
was on or after April 26, 1996, and, 
therefore, under the Prison Litigation 
Reform Act (PLRA), or the date of 
your District of Columbia (DC) Code of-
fense was on or after August 5, 2000. 

(b) If you are an inmate in one of the 
above groups and commit a prohibited 
act, you will lose good conduct sen-
tence credit as a mandatory discipli-
nary sanction. The amount of good 
conduct sentence credit you will lose 
depends on the severity level of the 
prohibited act(s) committed, as fol-
lows: 

(1) Greatest Severity Level Offenses. 
You will lose at least 41 days, or 75% of 

available credit if less than 54 days are 
available for the prorated period, for 
each act committed. 

(2) High Severity Level Offenses. You 
will lose at least 27 days, or 50% of 
available credit if less than 54 days are 
available for the prorated period, for 
each act committed. 

(3) Moderate Severity Level Offenses. 
You will lose at least 14 days, or 25% of 
available credit if less than 54 days are 
available for the prorated period, after 
committing two or more Moderate se-
verity acts during the current year of 
your good conduct sentence credit 
availability. 

(4) Low Severity Level Offenses. You 
will lose at least 7 days, or 12.5% of 
available credit if less than 54 days are 
available for the prorated period, after 
committing three or more Low sever-
ity acts during the current year of 
your good conduct sentence credit 
availability. 

§ 541.5 Discipline process. 

(a) Incident report. The discipline 
process starts when staff witness or 
reasonably believe that you committed 
a prohibited act. A staff member will 
issue you an incident report describing 
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